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LABOR SECRETARY DONOVAN PLEDGES INQUIRY 
INTO SERIOUS CRIMES BY UNION OFFICIALS 

WASHINGTON -- Labor Secretary Raymond J. Donovan has pledged a “searching 
internal inquiry" at the Labor Department as to why union officals convicted 
of serious crimes relating to union business can stay in office. 

In a Feb. 21 letter to Senator Sam Nunn (D-Ga.), ranking minority member 
on the Senate Governmental Affairs Committee's subcommittee on investigations, 
Donovan said he will add this issue to the agenda of a March 4 meeting with 
Attorney General William French Smith that will focus on pending litigation 
in the Teamster's Central States Pension Fund case. 


Attached is the full text of Donovan's letter to Nunn. 
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Honorable Sam Nunn 
United States Senate 
Washington, D.C. 20510 


Dear Senator Nunn: 


I have been following with much interest the current hearings 
before the Senate Permanent Investigations Subcommittee re- 
lating to the activities and convictions of certain officials 
of the International Longshoremen's Association, and the 
questions you have raised as to their continuation in office 
after conviction. 


Your concern as to why union officials who have been convicted 
of serious crimes relating to the conduct of union business 
are able to retain their official positions and fiduciary re- 
sponsibilities for union and related pension and welfare funds 
is deeply shared by me. 


As you know, I have been on board only a short time and have 
many areas with which I must familiarize myself. Never- 
theless, I have directed that a searching internal inquiry 

be made as to what action the Labor Department can and should 
take in such cases; what, if anything, has been done in the 
past; and why more has not been done. 


The Labor Department has an obligation to the rank and file 
union members and to the general public tg take an active 
part in keeping unions free of undesirable influences. 

I pledge to you that under my administration the Department 
will cooperate fully with Congressional committees and other 
executive agencies to perform this important task. 


In addition, on Wednesday, March 4, I have scheduled a meet- 
ing with the Attorney General to discuss matters relating to 
the litigation pending with reference to the Central States 
Pension Fund. I intend to’ add to the agenda this problem 

as to how to deal with convicted union officials in the period 
following conviction but before final action in the appeal pro- 
cess. 


Sincerely, 


o4 
‘) Se . ? i ee -_ 


Secretary of Labor 
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BLACK ENGINEER WITH NASA 
OVERCOMES ODDS 





WASHINGTON -- Kenneth V. Reed, blind since birth, works in microelectronics 
as an engineer for the National Aeronautics and Space Administration's Goddard 
Space Flight Center in Greenbelt, Md. 

"I've wanted, work with electronics since I was 5 years old. Now I'm proud 
that my work is centributing to future space flights," says Reed. 

Ten years ago, the 37-year-old black man was a high school dropout working 
at a routine job in Massachusetts. 

"But I got lucky," he says. He had moved to Washington, D.C., and with 
the assistance of Fred Drayton, an employee of the U.S, Department of Labor. 
entered the Public Service Careers Program of the Manpower Administration, 

(now the Employment and Training Administration, ETA). 

With Drayton's encouragement, Reed held onto his dream of becoming an 
engineer while taking training in the clerical field. 

"I am at least as proud of Reed's achievements as he is," says Drayton, 
an official in the Deparment of Labor's Office of Civil Rights. "We helped 
him get started, and his persistence and hard work did the rest.” 

From Manpower, Reed went to Catholic University in Washington, D.C., 
receiving financial assistance from the District's Scicial Rehabilitation 
Administration. Last June, he received his bachelor's degree in electrical 
engineering. 

A few months after graduation, Reed went to work for NASA. David Dargo, 
his supervisor, admits to having wondered where and how Reed would fit in, but 


now he has no doubts. "Reed is definitely an asset to, our off4ce," Dargo says. 


ore 
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Reed has some aids to help him keep up with his sighted co-workers: a 
part-time reader, a talking computer terminal to assist him with programming, 
and a brailler. Using a cane, he moves around the building alone, and his ready 
smile wins him friends among Goddard employees. 

Is there anything sighted people need to understand about helping blind 
persons? Reed says they should know that blind people are so constantly being 
“protected from life's perceived dangers that they are often unable to experi- 
ence life fully. 

Reed says, "I want to experience the good and the bad. I asked only for 


the chance to prove myself, and I think I'm doing that here at Goddard." 
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LICATION DESCRIBES HOW EMPLOYERS, 
ONS CAN SUPPORT CHILD CARE PROGRAMS 








WASHINGTON -- A guide detailing ways in which employers and unions can meet 
the need for child care services has been issued by the Women's Bureau of the U.S. 
Department of Labor 

The publication, "Employers and Child Care: Establishing Services Through the 
Workplace," lists a variety of options--employers and unions may wish to establish 
a child care center, a family day care program, or a program caring for sick 
children. 

Other options include supporting slots in a center, or providing vouchers 
for care in an existing center. Employers and unions may also wish to support an 
information and referral system or provide specific services for centers. 

The guidelines cover such planning phases as needs assessment and cost analysis, 
funding sources, and program components, as well as tax and liability features of 
specific program approaches. 


he pamphiet presents an overview of the child care need and services available, 


and lists centers sponsored by industry, labor unions, government agencies, and 


Single copies only of the 90-page pamphlet are available free from the 
Womer Bureau, S. Department of Labor, Washington, D.C. 20210. A self-addressed 
ailing label will expedite handling of requests. The publication is for sale 
by the perintendent of Documents, U.S. Government Printing Office, Washington, 


A 





1g 


Bu 


$a 
th 
ha 


Oc 


19 


se 


un 


we 
an 


la 


une 


anc 
Emr 


inc 





Week of March 2, 1981 


STATE AND METROPOLITAN UNEMPLOYMENT 
DECEMBER 1980 





WASHINGTON -- Unemployment rates were higher in December 1980 than in December 
1979 in 44 of the 50 states, according to preliminary estimates released by the 
Bureau of Labor Statistics of the U.S. Department of Labor. 

Thirty-six states had increases of 1.0 percentage point or more -- about the 
same number as in the preceding 3 months. However, the number of states where 
the rate increased 2.0 percentage points or more continued to diminish-- 10 states 
had such increases in December compared with 17 or more during the August-to- 
October period and a peak of 23 states in July. The national unemployment rate 
(6.9 percent not seasonally adjusted) was 1.3 percentage points higher in December 
1980 than in December 1979. 

As in most months of 1980, states in the North Central Region were most 
severely affected by rising unemployment. Five of the 10 states with over-the-year 
unemployment rate increases of 2.0 percentage points or more were in this region 
(Illinois, Michigan, Missouri, Ohio, and Wisconsin). Increases of this magnitude 
were also reported in Nevada and Utah in the West and in Kentucky, South Carolina, 
and West Virginia in the South. No Northeastern state reported an increase this 
large. 

Construction erployment decreased in all the states with large over-the-year 
unemployment rate increases. Employment declines in motor vehicle, machinery, 
and other auto-related industries continued to affect the North Central states. 
Employment in Kentucky and West Virginia decreased in most industry sectors, 
including mining, durable goods manufacturing, and wholesale and retail trade; 
while employment in South Carolina declined in lumber and wood products, machinery, 


and textile manufacturing. In Nevada and Utah, employment reductions have been 


more 
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small and scattered among various industries; however, labor force expansion 
coupled with a slowing of employment growth has contributed to the rise in the 
une loy t rate. 


ix states had lower unemployment rates in December 1980 than a year earlier. 

largest reductions were 0.7 percentage point in Massachusetts and 0.6 point 

in Hawaii. hese two states, along with Delaware, are the only ones in which 

1980 unemployment rates were below 1979 rates in a majority of months. Hawaii 
reported lower rates than a year before in 11 months; Massachusetts and Delaware 
had lower rates in 7 months. By contrast, 23 states (including nine of the 12 
North Central states) had higher rates than a year before in all 12 months of 

the year. 

Unemployment rates were very high in nine states; Alabama, Alaska, Illinois, 
Indiana, Kentucky, Michigan, Ohio, Oregon, and West Virginia had unemployment 
rates of 8.5 percent or more in December 1980, compared with two states (Alaska 
and Michigan) a year earlier. In contrast, only Massachusetts reported an un- 
employment rate below 4.5 percent in December 1980, compared with 10 states in 
December 1979. See map. ) 

Metropolitan Areas 


oyment rates increased by 1.0 percentage point or more from December 
1979 to 


December 1980 in 115 of the 210 reporting metropolitan areas, with in- 


creases of at least 2.0 percentage points in 55 areas. This was the smallest 


number of areas reporting such increases since April 1980 and represents a con- 
tinuing improvement from the situation in mid-1980, when 150 areas showed 
over-the-year increases of 1.0 percentage point or more and 85 areas had 


(more) 
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increases of at least 2.0 percentage points. Three North Central areas~-- Rockford, 
Illinois; Muskegon, Michigan; and nastown, Ohio-- had over-the-year rate in- 
creases of at least 5.0 nercentage ncints 


Decreases in the unemployment rate of 1.0 percentage point or more from a 
year earlier were reported in only four areas, with the largest decline (3.0 
percentage points) in Anderson, Indiana. Anderson's rate had been one of the 
highest for most of 1980. However, the rate has dropped sharply in recent months. 

The number of areas with relatively high unemployment continued to be con- 
siderably above the year before-- 51 areas had rates of 8.5 percent or more in 
December 1980, more than twice as many as a year earlier. At the other end of 
the spectrum, considerably fewer areas had relatively low unemployment rates 
(below 4.5 percent) in December 1980-- 21 compared with 48 in December 1979. 

Rockford, Illinois, which has had large decreases in durable goods manu- 
facturing employment, had the highest unemployment rate in December 1980 (14.6 
percent)-- followed by two Michigan areas, Muskegon (14.2 percent) and Flint 
(13.7 percent), where auto-related employment slowdowns continued. In contrast, 
Richmond, Virginia, and Wichita Falls, Texas, had the lowest rates (3.2 percent), 


followed by Lafayatte, Louisiana, and Austin, Texas (3.4). 
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PRODUCER PRICE INDEXES -- 
JANUARY 1981 





WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.9 per- 
cent after seasonal adjustment from December to January, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. The January rise followed 
increases of 0.5 percent in December and 0.7 percent in both October and November. 
Prices for intermediate materials advanced 1.2 percent, the third consecutive 
monthly increase of 1.0 percent or more. Crude material prices, however, dropped 
1.0 percent, almost as much as in December. 

Among finished goods, prices for finished energy goods climbed 2.7 percent, 
almost twice as much as in December. The consumer foods index showed no change, 
following 4 months of small increases. The increase for other finished consumer 
goods accelerated from 0.2 percent in December to 0.8 percent in January. Capital 
equipment prices continued to rise rapidly (1.0 percent). 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 1.1 percent to 259.8 (1967=100). Over the year, the Finished Goods Price Index 
rose 10.8 percent. Consumer food prices were up 8.1 percent from January 1980 
to January 1981, the finished energy goods index climbed 26.1 percent, 
prices for finished consumer goods other than foods and energy increased 8.3 
percent, and capital equipment prices advanced 10.8 percent. The Producer Price 
Index for intermediate goods rose 11.0 percent over the year, and crude material 


prices moved up 11.6 percent. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Over half of all women workers are employed in 20 of the 441 jobs listed in 
the Census Occupational Classification System, according to a U.S. Department of 
Labor publication. Most jobs are closely related to homemaking and nurturing roles 
or to being supportive of the efforts of others, tne publication says. 

# # # 

In 1979, 35 percent of all women in the work force were clerical workers, 
according to "Job Options for Women in the 80's," a publication of the U.S. 
Department of Labor's Women's Bureau. Seventeen percent were service workers 
(except private household workers) and 16 percent were professional workers. 

t t @ 

In 1979, only 12 percent of lawyers and judges and 3 percent of all engineers 
were women, according to a U.S. Department of Labor publication, "Job Options for 
Women in the 80's." 

# # # 

In 1880, 86.3 percent of all women workers were employed in 10 occupations-- 
domestic worker, laundress, dressmaker, milliners and tailoress, agricultural worker 
or farmer, cotton and woolen mill operative, teacher, and restaurant and hotel worke 


--according to a publication of the U.S. Department of Labor. 
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